
Health Health Clothing Total Vacation Personal
Employee Title Salary Insurance HSA Allowance Comp Days Days 

Zepezauer, Paul Executive Director $162,000 $32,675 $1,500 $196,175 20               12
Emken, Mat Superintendent of Parks, Planning & Dev $105,259 $20,082 $125,341 20               12
Schneider, Jennifer Superintendent of Finance $91,690 $20,082 $111,772 15               12
Tluczek, Christine Superintendent of Recreation $94,477 $12,519 $106,995 20               12
Siefken, Michael Golf Maintenance Superintendent $83,000 $20,082 $103,082 20               12
Slinkard, Cindy Golf & Rental Facilities Operations Manager $74,877 $26,296 $101,173 15               12
Bock, Kevin Team Leader - Parks Maintenance $81,118 $16,936 $315 $98,369 25               12
Hunley, Sabrina Recreation Supervisor 1 $70,852 $26,928 $97,779 15               12
Wilhelm, Mikayla Marketing Manager $70,000 $16,936 $86,936 10               12
Crouch, Jennifer HR & Payroll Manager $83,000 $2,100 $85,100 15               12
Looney, Joshua Parks Maintenance II $57,371 $26,296 $315 $83,982 25               12
Perry, Jeffrey Parks Maintenance I $46,430 $36,637 $315 $83,382 10               12
Ortega, Lee Team Leader - Facilities $70,138 $12,519 $315 $82,972 10               12
Kessen, David Team Leader - Special Projects $65,646 $16,936 $315 $82,898 20               12
Johnson, Dakota Golf Maintenance Assistant Superintendent $61,951 $16,936 $315 $79,202 15               12
Myles, Jeffrey Recreation Coordinator $76,818 $2,100 $78,918 20               12
Slinkard, Danny Golf Course & Equipment Specialist $61,269 $16,936 $315 $78,521 10               12
Hager, Kevin Mechanic $57,812 $16,936 $315 $75,063 15               12

Effective January 1, 2012, within six days of approving its budget, an IMRF employer must post the total compensation package for each employee 
receiving a total compensation package that exceeds $75,000 a year. At least six days before an IMRF employer approves an employee's total 
compensation package that will equal or exceed $150,00 a year, the employer must post the total compensation package for that employee.  For this 
statute, "total compensation package" is defined as payment by the employer to the employee for salary, health insurance, housing allowance, vehicle 
allowance, clothing allowance, bonuses, loans, vacation days which will be earned in that year and sick days which will be earned in that year.  Source: 
Public Act 097-0609.

DEKALB PARK DISTRICT
Public Disclosure of "Total Compensation"

Illinois Public Act 97-0609
Section 7.3 (c) of the Open Meeting Act
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